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GBGA-R - STAFF HEALTH 

ADMINISTRATIVE PROCEDURES FOR DEALING WITH EMPLOYEES WITH 
COMMUNICABLE AND/OR LIFE

appropriate, information from public health officials regarding communicable and/or life-
threatening diseases. 

REPORTING RESPONSIBILITIES 

In specific cases of an employee inflicted with a serious communicable or life-
threatening disease, the superintendent or designee will serve as the contact person for 
the employee, his or her supervisor, and co-workers for information and resource 
persons/agencies to address concerns related to the employee's condition. 

An employee is encouraged to report his or her suspected or confirmed case of readily 
transmissible diseases, including a suspected or confirmed case of Human 
Immunodeficiency Virus (HIV) or Acquired Immune Deficiency Syndrome (AIDS) to a 
supervisor. 

IDENTIFICATION OF ILL EMPLOYEES 

Communicable diseases may be divided into two categories:  those that are readily 
transmissible in the school environment and those that are not.  Readily transmissible 
diseases include influenza, common colds, and other respiratory infections.  Although 
the incidence of serious or life-threatening illnesses that are readily transmissible in the 
school environment is quite low, diseases that are transmitted by airborne droplet, such 
as measles, active tuberculosis, and whooping cough (pertussis), can pose a serious 
threat to the health of other employees and students. 

Employees with influenza, common colds, or other easily transmissible minor 
respiratory infections are encouraged to take appropriate medical leave to avoid further 
spread of such infections.  Employees afflicted with a serious, readily transmissible 
disease or condition are encouraged to self-report the existence of the condition or 
illness. 

If a supervisor or other employee receives information that an employee is affected by a 
serious communicable and/or life-threatening disease, the supervisor or employee will 
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